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Online Hark Survey

Hark complements your account
statement by featuring retirement
plan and financial information. With
stewardship in mind, we assess the
effectiveness of Hark every few
years to ensure it continues to
meet your needs. This year, we are
conducting an online assessment
of Hark, the account statement and
the General Board Web site. This
short survey will take only a few
minutes to complete but will be in-
valuable to us in developing future
communications for you. Please
complete the survey at
www.gbophb.org/harksurvey.asp
by October 30—with our thanks
and appreciation!
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“Save” the Dates: October 18 to 24—
National Save for Retirement Week

(continued on page 2)

Four years ago, Congress designated the third week in October as National Save
for Retirement Week to raise public awareness about the importance of saving
for retirement. This year, this national observance takes place October 18 to 24.

Some Sobering Savings Statistics
Everyone’s retirement needs are different, but some experts recommend that
people aim to have an annual retirement income of 80% to 100% of what they
earned their last year on the job.
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You could also find ways to reduce your daily expenses and
put the extra money toward retirement. Try these suggestions:

� Stick to the grocery list. Avoid impulse buying by
bringing a list to the grocery store—and buying only
what’s on it. And don’t shop on an empty stomach—you
could end up buying more food than if you shop after
you’ve eaten.

� Call your insurance agent. Ask if bundling your
various insurance policies might save you money.

� Check your magazine rack. If you never get around
to reading the magazines you subscribe to, cancel the
subscriptions.

Check out www.gbophb.org/resources/life101/Saving.asp
for more everyday saving tips.
• Seek professional retirement planning assistance.With

something as important as retirement
planning, it’s well worth getting help
from a qualified financial planner.
Through the end of 2009, eligible par-
ticipants* in General Board-adminis-
tered plans have access to Ernst &
Young Financial Planning Services
at no cost! If you’re eligible for this
valuable program, you can call
Ernst & Young as often as you like
and spend asmuch time on the phone
as necessary.

Ernst & Young also offers customized
financial action plans at no charge.
For example, a Retirement Funding
Analysis can help you plan and save
for retirement, and an Asset Alloca-
tion Report can assist you in invest-
ing your retirement assets.

Ernst & Young Financial Planning
Services is available through the

end of the year. The General Board is currently evaluating
whether participant usage justifies making this program
available again in 2010. So, take full advantage of this
valuable resource in 2009 if you’re eligible for it!
For more information, read the brochure at
www.gbophb.org/TheWell/Root/ALL/3411.pdf.

“Save” the Dates: October 18 to 24—National Save for Retirement Week
(continued)

* Eligible participants include active participants with an account balance, surviving spouses with an account balance and retired and terminated
participants with an account balance of at least $10,000.

Social Security and pension benefits have long been the
bedrock of retirement income in the U.S. However, increasing
expenses—especially health care costs—and longer life
spans have changed the retirement outlook for many Ameri-
cans. According to financial experts, Social Security benefits
and pensions may no longer be enough, and most people
hoping to have a truly secure retirement need to supplement
these traditional retirement income sources with savings.

Unfortunately, research suggests that many Americans
aren’t saving nearly enough for retirement. For example,
according to a recent survey conducted by the Employee
Benefit Research Institute:
• Almost half of all workers said they had less than $25,000
in savings.
• Nearly 20% of workers said they had no savings at all.
• About one-third of retirees said
they had no savings at all.

Mark the Occasion
Any time is a good time to take
steps toward a financially secure
retirement. If you haven’t found
the time, though, consider marking
your calendar and making some
progress during National Save
for Retirement Week. Here are a
few tips:
• Start saving, if you
haven’t already. If your
employer or salary-paying
unit sponsors a retirement
savings plan, such as the
United Methodist Personal
Investment Plan (UMPIP), enroll
in it and begin saving as soon as
possible. Saving a little bit is better
than saving nothing at all. Read
the article on the next page for more information about UMPIP.
• If you’re already saving, try to save more. Consider
increasing your retirement plan contributions if you get a
raise and funneling some or all of your additional earnings
into your retirement plan. That way, you’ll be increasing your
contribution rate without decreasing your take-home pay.
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The United Methodist Personal Investment Plan (UMPIP) is
a voluntary retirement savings plan administered by the
General Board. As a not-for-profit agency of The United
Methodist Church that exists to serve and support the well-
being of its participants and their families, the General
Board has designed UMPIP with you in mind. UMPIP offers
numerous advantages over other retirement plans, including:
1. Low management and administration fees—UMPIP
participants benefit from fees that are lower than those
charged by most traditional mutual funds with similar
investments. As the largest denominational investor in
the U.S., the General Board possesses buying power
that allows it to negotiate lower fees from its investment
managers. The General Board also has access to special
discounts due to its status as a church plan. In addition,
many other organizations’ investment options include
provisions for profits and taxes, which increase the
management and administration fees paid by participants.
In contrast, the General Board does not have these fees
to pass on to participants.

2. No sales commissions—The General Board, unlike
other organizations, never charges participants initial or
ongoing fees to pay sales commissions for purchasing
units in any of its funds.

3. No redemption fees—Many firms charge participants
redemption fees (also called back-end fees) if they
withdraw money within a certain number of years after
investing in a fund. These fees can be as high as 5% of
the account balance. The General Board does not charge
these fees.

4. Proven track record—General Board-administered funds
historically have provided competitive investment returns
compared with mutual funds holding similar investments.

5. Free, personalized portfolio management—Managing
your UMPIP account can be as simple as signing up for
the LifeStage Investment Management Service (LifeStage).
This unique program automatically chooses, diversifies
and manages your portfolio of funds based on factors
such as your age, income and risk tolerance.

6. Investing flexibility—Individuals who choose to direct
the investment of their account instead of using LifeStage
can transfer money among funds daily.*

7. Easy access to account information—Participants
have 24/7 access to their account information on the
Internet through the Online Account Services Information
System (OASIS) or by phone using the Interactive Voice
Response (IVR) system. In addition, General Board
representatives are available to answer participants’
questions and initiate transactions between 8:00 a.m.
and 6:00 p.m., Central time, Monday through Friday
(except holidays).

8. Social and Financial Returns—As a UMPIP participant,
you will have the peace of mind that comes from knowing
that your retirement assets are being invested in a
socially responsible manner in accordance with the Social
Principles of The United Methodist Church. The General
Board’s investment policy excludes investments in
companies earning significant revenues from gambling or
from the manufacture, sale or distribution of alcoholic
beverages, tobacco-related products, pornography or
weapons. The General Board also advocates for changes
in corporate business practices to align them with
the values of the Church and makes market-return
investments that achieve a positive social purpose.

Find out if your employer or salary-paying unit sponsors
UMPIP. If it does, you’re eligible to enroll and start contributing
immediately! If not, ask your employer or salary-paying unit
to call the General Board and request an adoption agreement.

Eight Advantages of Saving in UMPIP

* The one exception is the International Stock Fund, which is subject to a seven-day holding period between interfund purchases and sales.



Ernst & Young Financial Planning
Services, discussed on page 2,
has employed both Spanish- and
English-speaking financial plan-
ners for many years. As a leading
international financial services
firm, though, Ernst & Young
recognizes the need to adapt to
today’s global business environ-
ment and accommodate people
who speak other languages, too.
To meet this need, Ernst & Young
recently enhanced its call center
capabilities by partnering with
AT&T Language Line Services, a
best-in-class document translation
and over-the-phone interpretation company.

Languages Spoken
AT&T Language Line Services provides phone-based
interpretation for more than 170 languages. These include
the most common languages spoken in the U.S. besides
English and Spanish, such as Korean, German, Polish,
Italian, Chinese, French, Vietnamese, Russian and Tagalog.

In addition, interpreters are also available to translate
many other less common languages, such as Icelandic,
Azerbaijani, Kirghiz, Pothwari, Uzbek, Akan,
Neapolitan, Ilocano, Cherokee and Hausa.
For a complete list of languages spoken, visit
www.languageline.com/page/languages.

How It Works
At the start of the call, the participant indicates the
desired language. The Ernst & Young planner then
calls an AT&T Language Line Services representative,
who locates an interpreter. When an interpreter is
located, he or she is conferenced into the existing call
with the Ernst & Young planner and the participant.
This entire process takes only a few minutes to
complete. The Ernst & Young planner will also use

AT&T Language Line Services whenever making any
necessary follow-up calls to the participant.

Confidentiality of Your Information
All AT&T Language Line Services interpreters are
required to sign a confidentiality agreement and abide
by a strict code of ethics (available at
www.languageline.com/page/code_of_ethics). In
addition, all notes taken in the course of conversations
with callers are destroyed.
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Ernst & Young Now Provides Financial Assistance in
over 170 Languages

In-Service Transfers out of UMPIP Unavailable
Beginning January 1, 2010
A rarely used provision of UMPIP allows actively employed participants to transfer all or a portion of their participant
contribution account balance to another 403(b) plan up to once every four years. Recent Internal Revenue Service regulations
have added complexity to the administration of transfers between 403(b) plans and to the administration of accounts
following transfers. Therefore, effective January 1, 2010, actively employed participants will no longer be able to transfer
money from their UMPIP participant contribution account balance to other 403(b) plans.

Note: A transfer is not the same as a rollover. This change does not affect an eligible participant’s option to roll over
account balances to other financial institutions when taking a qualified distribution.

Eligible active participants who wish to elect an in-service transfer must complete an Application for Direct Transfer to
Another Financial Institution and submit it to the General Board no later than December 15, 2009. Forms received after
this date will not be processed.

You can download this form from OASIS, accessible via the General Board’s Web site at www.gbophb.org, or call the
General Board at 1-800-851-2201 and request a copy of this form. Representatives are available from 8:00 a.m. to
6:00 p.m., Central time, Monday through Friday.
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UMPIP Offers Special Tax Advantages to Clergy (continued)

Before-Tax Contributions to UMPIP No Contributions to UMPIP
Earnings* $54,000 $54,000
Before-tax contributions to UMPIP -4,000 0
Income after contributions 50,000 54,000
Less taxes** -8,805 -9,928
Net income*** 41,195 44,072
Annual tax savings 1,123 0
Out-of-pocket cost to contribute $4,000 to UMPIP $2,877 —

* This includes a parsonage value of $10,600.
** The tax calculation includes SE taxes.
*** This example is for illustrative purposes only. Actual net income might also be increased by state tax savings.

Active Clergy’s Tax Benefits
As mentioned earlier, contributing to UMPIP on a before-tax basis lowers your taxable income. This means that you will pay
less in federal—and often state—taxes by contributing to UMPIP, resulting in lower out-of-pocket costs to save for retirement.
In addition, contributing to UMPIP lowers your SE tax—a tax break only available when making contributions to a church
retirement plan, such as UMPIP.

Take a look at this example. It costs the clergyperson and spouse (whose tax filing status is “married filing jointly”) only $2,877 in
actual take-home pay to contribute $4,000 to UMPIP.

Retired Clergy’s Tax Benefits
You also may have tax advantages when you retire and take
distributions from UMPIP. The housing allowance is available to
retired as well as active clergy. The same rules for determining
the excludable amount for active clergy also apply to retired
clergy. However, the annual conference, not the congregation
or church organization, is the entity that designates a housing
allowance for retired clergy.

Distributions from retirement plans normally are included in
taxable income and taxed at “ordinary” federal income tax rates.

For more information about the housing allowance,
read the Are You on Track to Retire? booklet, available
at www.gbophb.org/TheWell/Root/ALL/3434.pdf.

However, you may exclude from your taxable income all or a
portion of your retirement distributions from sources covered
by your annual conference’s housing allowance resolution,
such as UMPIP and the Clergy Retirement Security Program.
As a result, you may pay little or no federal income tax on the
portion of these distributions used for housing expenses. You
may also be able to deduct the mortgage interest you pay.
For some clergy, having a mortgage during retirement
allows for a larger housing allowance exclusion.

It is important to do some tax planning to determine your
retirement housing needs and the best way to meet those
needs. For example, if you plan to buy a home, you should
take into account the down payment amount, mortgage
payments and term of the loan, and decide whether it is
best to take out a mortgage or pay for your home outright.

As you plan for retirement, be aware that the housing al-
lowance exclusion is not available to nonclergy surviving
spouses. As a result, if you die before your spouse, your
spouse may owe higher taxes after your death. So, you
might want to consider choosing a “life & 100% survivor”
benefit, rather than the “life & 70% survivor” default.


