
DIVERSITY ON THE BOARD OF DIRECTORS - 2008 
Activision 

 
WHEREAS 
 
Activision currently has a distinguished board of eight people, all of whom are white and one of 
whom is female. 
 
We believe that our Board should take every reasonable step to ensure that women and persons 
from minority racial groups are in the pool from which Board nominees are chosen; therefore be it 
 
RESOLVED that the shareholders request the Board: 

1. In connection with its search for suitable Board candidates ensure that women and 
persons from minority racial groups are among those it considers for nomination to the 
Board. 

 
2. Publicly commit itself to a policy of board inclusiveness, including steps to be taken and a 

timeline for implementing that policy. 
 

3. Report to shareholders, at reasonable expense, by December 2008: 
a. On its efforts to encourage diversified representation on the board; 
b. Whether, in the Nominating and Corporate Governance committee’s procedures, 

diversity is included as a criterion in selecting the total membership of the Board. 
 
SUPPORTING STATEMENT 
 
The charter for our company’s Nominating and Corporate Governance Committee gives it the 
responsibility to “actively seek and evaluate individuals qualified to become board members for 
recommendation to the Board.” 
 
In response to the recent corporate scandals, the U.S. Congress (Sarbanes-Oxley Act), the stock 
exchanges, and the SEC have each taken actions to enhance the independence, accountability, 
and responsiveness of corporate boards, including requiring greater board and committee 
independence. 
 
As companies seek new board members to meet the new independence standards, there is a 
unique opportunity to enhance diversity on the board. We believe that the judgments and 
perspectives that women and members of minority groups bring to board deliberations improve 
the quality of board decision-making and will enhance business performance by enabling a 
company to respond more effectively to the needs of customers worldwide. 
 
Increasingly, institutional investors have supported a call for greater board diversity. For example, 
in 2002 the $21 billion Connecticut Retirement Plans and Trust Funds launched a Board Diversity 
Initiative. "It has been shown that added diversity and independence helps a company's bottom 
line, and increasing diversity in the boardroom to better reflect a company's workforce, customers 
and community is ultimately in the best interest of shareholders and our economy," said 
Connecticut State Treasurer, Denise Nappier. 
 
We urge the Board to enlarge its search for qualified members by casting a wider net. 


